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Abstract :

The Research Titled ""The Social Factors Influencing University Student Excellence — A Field Study At Al-
Furat Al-Awsat Technical University' Reached Several Key Findings, Most Notably: Social Factors Have A
Significant Impact On The Academic Excellence Of University Students. These Factors Affect Students'
Academic Performance Both Psychologically And Socially, And Their Influence Tends To Be Positive When
They Are Properly Present And Aligned.

A Major Responsibility In This Regard Falls On The Channels Of Socialization That Students Are Exposed
To Throughout Various Stages Of Their Lives, Starting From The Family, And Including Media And
Communication, Religion, Friends, And Other Influencing Elements.

The Importance Of These Factors Lies In Their Ability To Enhance The Student’s Responsiveness To The
Knowledge And Experiences They Receive At Their College Or Institute, Which In Turn Positively Reflects
On Their Academic Performance.

Moreover, The Impact Of These Factors Is Not Limited To The Individual Alone, But Also Extends To Influence The
Scientific Progress Of Any Country, Whether Developing Or Otherwise. Hence, The Significance Of This Research Stems
From Its Aim To Uncover Scientific Facts That Contribute To Supporting The Academic Excellence Of University Students
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Abstract

This research examines the impact of barcode technology on the accuracy of electronic inventory
management at the New Kufa Cement Factory. Barcode technology is a crucial tool that enhances the
efficiency and effectiveness of logistical operations, particularly in inventory management, by enabling
precise tracking and documentation of material movement.

An exploratory survey was conducted with a sample of factory workers to assess how barcode technology
reduces human errors, speeds up stocktaking, and provides accurate inventory information. Data was

collected through a questionnaire and analyzed using descriptive statistics. The findings indicate that
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barcode technology significantly improves inventory accuracy and reduces errors compared to traditional
methods. It also helps balance supply and demand and boosts operational efficiency.

The study concludes that implementing barcode technology has a positive effect on inventory management
at the New Kufa Cement Factory, and recommends extending its use to other industrial facilities for similar
benefits.

Keywords: Barcode technology, electronic inventory management, inventory accuracy, New Kufa Cement

Factory, operational efficiency.
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Abstract

The current research aims to demonstrate the extent of the ability of Iragi banks to adopt the idea of green
financing, and to clarify how green financing has a role in enabling the bank to improve its performance,
considering that green financing is a modern approach that takes into account environmental protection
and the extent of banks’ contribution to activating green financing operations in banking work. In order to
achieve the research objective, a sample of Iragi banks in Najaf Governorate was randomly selected, with
(5) banks. A questionnaire was prepared and formulated after reviewing some previous studies that
addressed this topic and its arbitration by specialists. It was distributed to senior management and
employees in the banks, the research sample, and then the process of analyzing it and extracting the most
important results that the research reached, through which the most important conclusions were reached,
namely the existence of an influential relationship between the research variables and a clear
understanding by the banks’ management of the concept of green financing, as it is new and must be given
administrative attention by the banks’ management. The study also reached a number of
recommendations, the most important of which was to instruct the Central Bank of Irag to prepare
supervisory instructions for Iraqi banks in a manner that obliges them to implement and take into account
the phenomenon of sustainable development and its objectives towards the environment and the move
towards green banking by practicing various banking activities that support the environment and work to
protect it.

This research includes four sections. The first section includes the research methodology, the second section
deals with the theoretical aspect, which includes green financing and the financial performance of banks.
The third section deals with the scientific aspect of the research, which relied on preparing a questionnaire
to survey the opinions of a sample of managers and individuals working in banks regarding the concept of
green financing and banking financial performance. The fourth section deals with the conclusions and
recommendations .
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A Abstract
From the completion of this topic, this is very important scientifically and especially from the technical aspect
of all and others. The use of divine incentives has a prominent place since the beginning of interest in
researching individuals in diverse work, which ensures the effective achievement of important organizational
goals for the diverse administrative environment through its ability to provide the appropriate and purposeful
work climate for vital performance through discrimination on work incentives. The work of modern employee
incentives in administrative thought dates back to the late eighteenth century when Setter Setter sought in
1789 AD to shed light on the appropriate work ratio to enable employees to perform their work well. Since
then, the efforts of practitioners and researchers have continued to learn more about motivating employees
when talking about government agencies due to the emergence of discrimination that women are unique in
achieving the welfare of their citizens.
If the humanitarian disaster is the main factor in increasing production in terms of quantity and quality and

raising the level of efficiency of this action, it is necessary to contribute to the public function. Therefore, it
can be said that incentives in public work are considered a human attraction, as management can increase the
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necessary and exciting for individuals to do their work in a better way. The research included four topics: the
first topic is the research methodology and definition, the second topic is the theoretical framework of the
research in relation to the research equipment, the third is the hot study to prove the research hypothesis, and
the fourth topic is concerned with a set of conclusions and recommendations.

Keywords: Incentives, Performance Improvement
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Abstract

This study aims to demonstrate that effective leadership and administrative creativity are two vital
elements for the success of any organization or institution. Effective leadership refers to a leader's ability
to effectively direct a team toward achieving organizational goals, while focusing on developing the skills
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of individual members within each team.A skilled leader possesses a clear vision and can motivate others
to achieve shared goals while maintaining a healthy and productive work environment.Innovative
creativity, on the other hand, represents the ability to think outside the box and implement innovative
solutions to improve performance and overcome challenges. Administrative creativity can develop new
strategies that contribute to business development and increased efficiency within organizations. The
interaction between effective leadership and administrative creativity will contribute to building a
stimulating work environment conducive to innovation and sustainable growth




